N-20011/19/2016-E.II
GOVERNMENT OF INDIA
MINISTRY OF ROAD TRANSPORT & HIGHWAYS
(ESTABLISHMENT-II SECTION)

e
New Delhi, the 3 March, 2016
CIRCULAR

Subject: Selection to one post of Member in Public Enterprises Selection Board
(PESB).

undersigned is directed to refer to DoPT’s No. 44011/1(s)/2016-Estt. (B) dated 22
.02.2016 on the above subject and to say that applications are invited from suitable and
eligible persons for selection to one post of Member in Public Enterprises Selection
Board (PESB).

7 Copy of the advertisement is available on DOPT’s website https://persmin.gov.in

g All the willing officers of CES (Roads) Group ‘A’ may forward their applications to

through proper channel latest by 08.03.2016.
Aw’/
.R. Meena

(Under Secretary to the Govt. of India)

Tel:23739028
Copy to

All the CES (Roads) Officers



ANNEXURE-]

No. 44011/1(s)/2016-Estt (B)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training

North Block, New Delhi, 22" February 2016

Subject: Selection to the post of Member in Public Enterprises Selection Board (PESB).

The Public Enterprises Selection Board (PESB) is a professional body with a large
measure of autonomy, constituted by the Governmen

t for selection and placement of
candidates for Board level positions in the Central Public Sector Undertakings. The PESB

consists of a Chairperson and three Members. A vacancy in the post of member, PESB is

occurring in April, 2016. As per the Covernment resolution constituting the PESB, the
Member shall be:-

(a) A distinguished serving or former Chief Executive of a Publi

¢ Sector or Private Sector
or Joint Sector Enterprise;

(b) A distinguished person with experience in selection of top management personnel;

(¢) A distinguished serving or former Civil Servant with experience in management of
Public Sector Enterprises or in areas of finance, industry and Economic Affairs;

9. Applications are invited for consideration of selection to the post of Member, PESB from
candidates fulfilling the following criteria:-

(i) The applicant should not be less than 58 years of age.

(ii) If working or having worked in the Central or State Government, should have held a

post equivalent to the Secretary to the Government of India at least for one year.

(iii) If holding or having held a post in any Central/State Public Sector Undertakings or
private sector, the applicant should have occupied a post at the level of Chairman-cum-

Managing Director or Managing Director at least for a period of two years on a regular
basis.

(iv) Should have experience in selection of top management personnel.

3. The post of Member carries the pay equal to the Secretary to the Government of India
in the revised apex pay scale of Rs. 80,000/- (Fixed) per month with the usual allowances as

admissible. A Member in PESB holds office for a term of 3 years subject to the age limit of

65 years. The other terms and conditions of appointment shall be as per PESB resolution

dated 3™ March, 1987 amended from time to time.

4. For a background note on PESB, the website http://persmin.gov.in/pesb may be
perused.

5. Interested persons may send applications addressed to Shri Mukesh Kumar, Under
Secretary to

the Government of India, Ministry of Personnel, Public Grievances and
Pensions (Department of Personnel & Training), Room.No. 215, North Block, New
Delhi-110001 strictly in the format given in the Annexure-II so as to reach him on or
before 14" March, 2016. The candidates working in Central Government/State

Governments/Public Sector Enterprises shall send their applications through proper
channel.




ANNEXURE-II

FORMAT OF APPLICATION FOR THE POST OF MEMBER, PUBLIC ENTERPRISES
SELECTION BOARD (PESB), NEW DELHI

1. Name

2. Father's Name

3. Date of Birth & Age
4, Nationality

@]

Address for corréspondence

6. Permanent Address

(a) Telephone No. (Office)
Fax No.(Office)
Telephone No. (Res.)
Mobile

(b) E-Mail ID

7. Whether belonging to SC/ST/OBC/ Minority Community

8. Educational Qualifications (in reverse chronological order up to the level of Graduation)
Name of University | Degree Course/ Division / [ Academic Subject i
/institutions duration / vear | % of marks | Distinction Specialisation

of passing obtained (if any)

o
I S N

9. Employment Record for the last ten years (in chronological order starting with present
post, list in reverse)

Name &| Designation, scale of Pay and| Period of Service | Nature of work 7

address of| whether Regular/deputation/ experience

Employer ad—hoc basis

|
| = 1 \

| | 1
| | 1




10. Information related to experience
in respect of Selection of Top
Management posts

11, Relevant publications, if any,
in journals of National / International
repute with citation and index

12. Any other relevant information

T3, Whether any punishment was awarded to the applicant during the

last 10 years in any disciplinary case or otherwise and also whether
any action or enquiry is going on against him.

14. Declaration:

I certify that the foregoing information is correct and complete to the best of my
knowledge and belief and nothing has been concealed/ distorted.

Signature of the Candidate

Date
Place

Note:-

1. In respect of candidates serving in Central Government / State Government / PSUs
applications should be accompanied with the ACRs, at least for the preceding 5
years. The Ministry/Department concerned should certify that the particulars
furnished by the applicant have been checked from available records and found
correct. The vigilance clearance as per records in the Ministry/Department in
respect of the officer may also be stated.

2. The applicants from private sector may enclose a copy of their appointment letter
as Managing Director and also the copies of degree certificates, duly self attested,
along with their applications.

3. Incomplete applications or applications forwarded without complying with the

requirements stated in this note or applications received after due date will be
rejected.
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